NONMITUKA
LLIOAO 3ABOPOHM NITATEXIB A11A CMPOLLEHHSA
®OPMANBHOCTEN TA BYUHEHHA 3ABOPOHEHUX
Al

1. MPO NONITUKY
Cdhbepa 3acTocyBaHHA

Lis Monitwka wopo 3abopoHu nnaTexis Ansg CnpoLLEHHs!
thopmarnbHOCTEN Ta BUMHEHHSI 3aDOpOHEHNX i (aani —
«MonitTmka») € 4acTMHOW MpaBun  BHYTPILUHLOMO
Tpy£oBoro po3nopsiaky Komnawii Ta 3acTocoBYETHCS 40
BCIX MOCagoBuX  0OCi6,  BKMYawuM  NpaliBHUKIB,
TUMYaCOoBUX npaviBHUKiB, YNOBHOBaXXEHMX
NpefcTaBHUKIB  Ta BnacHukiB (gani — «BignoigHi
Ocobu) TOB «tO BI CI CEPBIC-IHTEPHELLHT» (mani -
«KomnaHis»).

JotpumanHs  Bumor [lOMITMKM  TaKOX OYIKYETHCH |
BAMaraetbCsd Yy 3B'A3KY 3 BWKOHaHHAM poBIT uu
HagaHHam nocnyr ans Komnadii 3 60Ky areHTis,
nigpsoHUKIB, NOCTa4anbHUKIB, KOHCYNbTaHTIB KoMnaHii Ta
IHLWKX OCiB, KM MOXe ByTi JOPYYEHO BUKOHAHHS pobiT
abo HapaHHst nocnyr Komnawii Ta/abo Big imeHi Komnatii
(mani — «3any4eHi Ocobuy).

Lia Monituka BCTAHOBMIOE MiHIMANbHU CTAHAAPT, SKOrO
3a Oyob-akmx 0OCTaBMH MOBWHHI  4OTPUMYBATMUCA
Komnania,  BignosigHi ~ Ocobu.  Ua  [Monituka
3aCTOCOBYETLCS Pa3oM 3 i BKMoYae B cebe NpUHLMNK, SKi
BuknageHi: Kodekc noeediHku, [lonimuka w000
nodapyHkie ma 2ocmuHHocmi, [lonimuka uj000
npaeun noeediHku 3 nocadosumu ma cnyx6oeumu

ocobamu opzaHie OdepxaeHoi enmadu ma/abo
micyeeo2o camoepsidyeaHHsi, [lonimuka w000
e@HympiwHix  po3cnidyeaHb, [lonimuka w000

KOH¢nikmy inmepecie, lMonimuka w000 3a6opoHU
6y0db-Akux npsMux abo HenpsIMUX 6HecKie Ha
Kopucmb noslimuyHux napmiti ma/abo nonimuy4Hux
kaHOudamis, [lonimuka wodo  6na20diliHux
noxepme ma cnoHcopcmea mowo0 (gani pasom 3
yieto Monitukoto — «Monitukn Komnasii»).

POLICY
PROHIBITING FACILITATION
PAYMENTS AND ENGAGEMENT WITH PROHIBITED
PRACTICES

1. ABOUT THE POLICY
Application Area

This Policy prohibiting facilitation payments  and
engagement with prohibited practices (the “Policy”) is
an integral part of the internal labour rules and
regulations of the Company and applies to all officers
including employees, temporary staff, authorized
representatives and owners (the “Covered Persons”)
LLC “UBC SERVICE-INTERNATIONAL" (the
‘Company”).

We also expect and require the Company’s agents,
contractors, vendors, consultants, and other persons who
may be assigned to perform work or to render services to
the Company and/or on behalf of the Company (the
‘Assigned Persons”) to follow the Policy in connection
with their engagement with the Company.

This Policy sets the minimum standard that must be
followed at all times, by the Company, the Covered
Persons . This Policy incorporates the principles set out
in, and should be read in conjunction with: Code of
Conduct, Gifts and Hospitality Policy, Policy on
Management of Interactions with State and/or Local
Public Officials, Internal Investigations Policy,
Conflict of Interest Policy, Policy Prohibiting Any
Direct or Indirect Donations to Political Parties,
Policy Concerning Charitable Donations and
Sponsorship, etc.  (together with this Policy the
‘Company’s Policies”).



Bci TepMmiHy, WO BXMBaOTLCA 3 Benukoi OyksW, ane He
MICTSITb BM3HA4Y€eHHS B Ui [MoniTuui, MalTb 3HAYeHHS,
HaBegeHi y MoniTukax Komnaii.

(a) Lini Monitnku

MeToto uiei [loniTMKM € BCTAHOBMEHHS Npouesypw,

CNpsSIMOBaHOI Ha 3abe3neyeHHs AOTPUMAHHS
Bignosighumn  Ocobamu  BignoBigHMX  3aKOHIB  Ta
Nig3akoHHMX — akKTiB, WO 3abOpPOHAITL  3OIMCHEHHS

Mnatexis ana CnpoweHHs ®opmanbHocTen Ta
BUYMHEHHS 3abopoHeHux [in (BignosigHO 4O BU3HAYEHD,
HaBEAEHUX HWXYE), a TaKoX [SOTpuMaHHs [loniTuk
KomnaHii y wjin cepi.

(b) Yomy gotpumanHs lMonitukm € BaXnMeum

lMopyLweHHs BIAMOBIAHOTO 3aKOHOAABCTBA MOXE MaTu
HeraTuBHi Hacnigku ans Komnadii, BignosigHux Ocib Ta
3anyyeHux Ocib, nounHatoum Bif 3a3HaHHS penyTaviHoi
WKOAWM OO0 MPUTSrHEHHS OO0 LMBINBHOI UM KPUMIHANBHOI
BignoBiganbHoCTi Ta/abo HaknageHHs CaHKuin 3 6oky
PErynaTOpPHUX YK MPaBOOXOPOHHWX oOpraHiB. Komnadis
Moxe nputardyT BignosigHux Oci6, wo nopywwnu gaHy
Monitwky, OO  AMCUMNMIHApHOI  BigNOBiAANbHOCTI,
BKMIOYAKOYM Y  BIANOBIOHUX  BUNAAKax MPUNUHEHHS
TPYZOBOro LOroBOPY UM AOrOBOPY NPO HaZaHHs NOCAYT.

HesukoHanHs  3anyyenumn  Ocobamm  BuMOr  Ui€i
[MoniTMKM MOXe NpU3BECTW 4O NpunuHEHHS KomnaHieto
BiJHOCWH 3 TakMMm ocobamu.

2. KNoYyoBI TEPMIHU

«3abopoHeHi [ii» o3Hayae Oyab-aki i3 3a3HaYEHUX
HWXYe fiit:

(@) «MpumycoBi [ii» 03Ha4yae MOWKOMKEHHA YK
3anofisHHA  wkogu, abo 3arpo3y MOLIKOMKEHHS 4m
3anofisiHHA LUKOAM, NPSMO YM ornocepeakoBaHo, Oyab-
fKin - ocobi abo ManHy Oygb-akoi  ocobu, Lwob
HEHaNEeXHWM YMHOM BNAMBATY Ha fii ocobu;

(b) «3MOBHMUbKI [ii» 03Ha4ae OOMOBMEHICTb MiX
pBoma abo gekinbkoma ocobamu, CnpsIMOBaHy Ha
[OCSITHEHHS HEHANEXHOI MeTU, BKITHYAKYU HEHANEXHUN
BNSIMB Ha Aji iHLWOI ocodu;

(c) «KopynuiuHi [ii» 03Hayae npornoHyBaTtn, fasatu,
OTpuMyBaTH abo BUMaraTi, NPSIMO YW ONOCEPEAKOBAHO,
Byab-gKi MaTepianbHi LIHHOCTI, W06 HeHanexH1UM YMHOM
BNMMBATX Ha il iHWOI 0cobu, i Takui TEPMiH TaKoX
BKNIOYae  3gincHeHHs  [natexy ans  CnpoLeHHs
dopmanbHOCTEN (FK BUSHAYEHO HUXKYE);

All capitalized terms not otherwise defined in this Policy
shall have a meaning ascribed to them in the Company’s
Policies.

(a) Objectives of the Policy

The aim of this Policy is to establish a procedure to
ensure that the Covered Persons comply with applicable
laws and regulations prohibiting the Facilitation Payments
and involvement the Prohibited Practices (as defined
below), as well as with the Company’s Policies in this
regard.

(b) Why It Is Important to Follow the Policy

Violation of the Policy or applicable laws can result in
negative consequences for the Company, the Covered
Persons, and the Assigned Persons, ranging from
reputational damage to civil and criminal liability, and/or
sanctions of regulatory or law enforcement authorities.
The Company may take disciplinary action against the
Covered Persons breaching this Policy, including, where
appropriate, termination of their employment or service.

Failure of the Assigned Persons to follow this Policy may
result in termination of the Company’s relationship with
such persons.

2. KEY TERMS

‘Prohibited Practices” means any of the following:

(@) a “Coercive Practice” which means impairing or
harming, or threatening to impair or harm, directly or
indirectly, any party or the property of any party to
influence improperly the actions of a party;

(b) a “Collusive Practice” which means an arrangement
between two or more parties designed to achieve an
improper purpose, including to influence improperly the
actions of another party;

(c) a “Corrupt Practice” which means the offering,
giving, receiving or soliciting, directly or indirectly, of
anything of value to influence improperly the actions of
another party and which term shall also include a
Facilitation Payment (as defined below);
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(d) «llaxpancbki [ii» o3Havae Oyab-aki  4il  un
0e3aianbHiCTb,  BKMIOYAOYM  HadaHHS  HEenpaBaAMBOI
iH(hopMaLii, WO CBIAOMO 4YM uYepe3 HeobepexHicTb
BBOASATb B OMaHy Y4 MaloTb Ha METi BBECTM B OMaHy
0coby Ans OTpUMaHHs hiHaHCOBOI abo iHLIOI BUroaM Ym
QNS YHUKHEHHS 3000B'A3aHHS;

(e) «MNepewkopxatoyi [dii»
3a3HaYEHNX HUXYeE gii:

O3Havae Oyab-aki i3

(1) 3HMLWeHHS, danberdikalis, 3MiHa abo NpPUXoBYBaHHS
maTepianis  [JokasiB  poscnigyBaHHs  Komnadii, o0
nepeLuKoKae po3cnifyBaHHI0 Komnanil;

(2) HapaHHs HenpaBaMBKX 3asB CrigyuM, WOO iCTOTHO
nepewukoauT  poscnigyBaHHi  Komnaii  3as8  npo
3abopoHeHi [ii;

(3) HeBWKOHaHHs 3anuTiB MPO HagaHHs iH(opmauil,
AOKYMEHTIB ab0 3anuciB y 3B'A3Ky 3 PO3CRigyBaHHAM
Komnaii;

(4) norpoxyBaHHs, nepecnigyBaHHs abo 3ansKyBaHHs
Byab-aKkoi ocobu, Wwob He JOMYyCTUTWN PO3KPUTTS Hero il
3HaHb LIOAO NUTaHb, LO CTOCYKTLCS PO3CNiayBaHHS
KomnaHii, abo npoBegeHHs po3cnigyBaHHs; abo

(5) iCTOTHEe nNEpELUKOAXaHHA 34INCHEHHIO [OrOBIPHNX
npae KomnaHii Ha npoBeaeHHs ayanTy abo nepesipky,
abo 3pjiicHeHHs gocTyny 4o iHdopMalii; Ta

(6) «Kpapixka» O3Ha4yae NpuUBMACHEHHS MalHa, Lo
HaNeXwTb iHLLIK 0COBi.

Ona uinen naparpapa (d) Buwe, ymoBa WOAO
HeobepexHOCTi 3a40BONbHAETHCSA, AKLO Y BiAMOBIZHOMY
Bunagky ocoba e Gangyxowo wogo: (i) pesynbtaty abo
Hacnigky aii un GespisnbHocTi; abo (i) BipHOCTI uM
XWOHOCTI  HapaHoi  iHdopmauii 44 HenpaBaMBOI
iHdhopMalii. MpocTta HeTOYHICTL HadaHoi iHdhopmaLii abo
bis, 6e3misnbHICTb UM 3MOBXKWUBAHHS, 3MINCHEHI 4epe3
npocTy Heabanictb, He € PiBHO3HAYHUMU 3a00POHEHIN
[lii, BKMHOYaKO4M BiAHOCHO HE3HAYHWI NNATiX HEBENUKOI
abo He3Ha4HOi BapTOCTi, 3AINCHEHWA HA KOPUCTb
[epxaBHoro Cnyx0oBLS (IK BUSHAYEHO HUXKYE) 3 METOI0
3abe3neyeHHss  Ta/abo  MPUCKOPEHHS  BUKOHAHHS
3BMYanHMX abo HeobXxigHMX gl Ta/abo HagaHHs nocnyr,
gki  Komnania Ta/abo BignosigHa Ocoba, Ta/abo
3anyyeHa Ocoba Mae 3akOHHe NpaBO OTPUMYBATH, He
30INCHIO0YM TaKMX NNaTix.

(d) a “Fraudulent Practice” which means any act or
omission, including a misrepresentation, that knowingly
or recklessly misleads, or attempts to mislead, a party to
obtain a financial or other benefit or to avoid an
obligation;

(e) an “Obstructive Practice” which means any of:

(1) destroying, falsifying, altering or concealing of
evidence material to a Company investigation, which
impedes the Company’s investigation;

(2) making false statements to investigators in order to
materially impede a Company investigation into
allegations of a Prohibited Practice;

(3) failing to comply with requests to provide information,
documents or records in connection with a Company
investigation;

(4) threatening, harassing or intimidating any party to
prevent it from disclosing its knowledge of matters
relevant to a Company investigation or from pursuing the
investigation; or

(5) materially impeding the exercise of the Company’s
contractual rights of audit or inspection or access to
information; and

(6) a “Theft” which means the misappropriation of
property belonging to another party.

For the purpose of paragraph (d) above, the test for
recklessness is satisfied, as applicable, if the actor is
indifferent as to: (i) the outcome or consequence of an
act or omission; or (ii) whether information supplied or a
representation made is true or false. Mere inaccuracy of
information supplied or an act, omission or misuse
committed through simple negligence, is not tantamount
to a Prohibited Practice, including a relatively minor
payment of a small or insignificant value, made to a
Public Official (as defined below) in order to secure
and/or expedite the performance of a routine or
necessary action, and/or provision of services that the
Company and/or the Covered Person andlor the
Assigned Person is legally entitled to receive without
making such payment.



«Mnatix, Askui Bumaraetbcs» 03HA4ae nnatix, SKUN
npumycoBo cTaryetbcs 3 BignosigHoi Ocobu  Ta/abo
3anyyeHoi Ocobu LUNSAXOM pearbHUX Y MHAMKX 3arpo3
ii xuTTI0, 6e3newi un ceoboai.

Mnatix ana CnpoweHHs ®opManbHOCTEW» O3HAYAE
HEe3aKkoHHU abo HeoQiLiHMIA MNaTix,  BKITOYAYM
BiJHOCHO HEe3Ha4HWit NnaTiK HeBenukoi abo He3Ha4yHoi

BapTOCTi,  3AIACHEHWA Ha  KopuCTb  [lepxaBHOro
Cnyx6oBuUg (9K BMU3HAYEHO HUXYE) 3 MeTon
3abesneyeHHss  Ta/abo  MPUCKOPEHHS  BUKOHAHHS

3BNYanHMX abo HeobXigHUX gi Ta/abo HagaHHA nocnyr,
aki Komnauia Ta/abo BignosigHa Ocoba , Ta/abo
3anyyeHa Ocoba Mae 3aKOHHE MpaBO OTpUMYBaTW, He
3[iNCHIOYM TaKMX NNaTix.

«[epxaBHuit Cnyxb6oBeub» — ocoba, ska 3MiACHI0E
Oyab-gKy AiSNbHICTb, NOB'A3aHY 3 BUKOHAHHAM (DYHKLIN
[epXaBu 4 MICLEBOro CamOBpSLyBaHHS, Mnpauke Y
[epXaBHOMY MiANPUEMCTBI Ta BKasaHa B NyHkTax 1 i 2
yacTuHu nepuuoi ctatTi 3 3akoHy Ykpaitu Big 14.10.2014
Ne 1700-VIl «[po 3anobiraHHa kopynuii» (gani -
«AHTMKOPYNUiINHMA 3aKoH»), a Takox ocoba, ska
npaute B MiXHApPOAHIN opraHisauii, NoNITUYHIA napTii un
ocoba, sika € 3aBifOMO TiCHO NMOB’A3aHOK 3 [lepxaBHUM
Cnyx60BLEM HaCTINbKK, WO BMAMB HA Taky 0Coby € 4u
MOXe BBaXaTuCs MOTEHUIMHUM Yi (PaKTUYHUM BrIIMBOM
Ha camoro [lepxasHoro CrnyxboBus. Taki 0cobu MOXyTb
BKNoYaTH 6nm3bkux pogudis [epxasHoro Cnyx608us
(HanpuKnag, YOnoBiK YK ApYXuMHa, AiTW, BaTbku, bpatn Ta
CECTPM UM  YOMOBIK/APYXMHA auTuHM, OpaTa abo
cecTpy).2

«OdpininHum Mnatix» 03HaYaE 3aKOHHUI NNATIX, PO3MIP
AKOro OILiiHO BCTAHOBMEHWA | BHECEHHS £KOro Ao
JepxaBHoro abo MicLueBoro OHmKETy, 3anexHo Big
00CTaBWH, BMMAraeTbCa BiAMOBiAHUMM 3aKkoHamu Ta/abo
Nig3akoHHUMKM akTamu  (Hanpuknag, LepXaBHE MMTO,
peecTpavinHuin Ta/abo cygosui 36ip, nnaTexi 3a Nocmyry
HoTapiyca, nnartexi OLiHOBaYaM, npyBaTHUM
BMKOHABLIIM TOLLO).

3. 3ATANbHI MPUHLMNOK

KomnaHis 3actocoBye nigxig abcontoTHOI HETEPNUMOCTI
WoAo nnaTtexiB Ans ChpoweHHs ¢opManbHOCTEN Ta
BUYMHEHHSI 3a00POHEHNX Aii, BKMoYaoumn, 6e3 0OMexeHb,
BYMHEHHS! KOPYNLINHUX Al , | KOMMaHis ix 3a60pOHSE.

‘Extortion Payment” means a payment, which is forcibly
extracted from the Covered Person and/or the Assigned
Person by real or perceived threats to his/her life, safety
or liberty.

‘Facilitation Payment” means illegal or unofficial
payments, including a relatively minor payment of a small
or insignificant value, made to a Public Official (as
defined below) in order to secure and/or expedite the
performance of a routine or necessary action, and/or
provision of services that the Company and/or the
Covered Person and/or the Assigned Person is legally
entitled to receive without making such payment.

‘Public Official” means a person who performs any
activity related to the exercising of public functions of
central or local government, or works in public enterprise
and is listed in paragraphs 1 and 2 of part 1 of Article 3 of
the Law of Ukraine "On Prevention of Corruption" No.
1700-VII, dated 14 October 2014 (the "Anticorruption
Law"), as well as a person who works international
organization, political party, or a person who is known to
be closely linked to the Public Official in a way that
influencing this person is or may be perceived as
potential or actual influence on the Public Official
himself/herself. The latter may include close relatives of
the Public Official as referred to in clause 1 of the
Anticorruption Law (e.g. spouses, children, parents or
siblings, or spouses of a child or a sibling)."

‘Legitimate Payment” means a legitimate payment,
amount of which is officially established and required by
applicable laws and/or regulations to the state or local
budget, or as the case may be (e.g., state duties, filing
and/or court fees, payments for the notarial services,
payments to evaluators, private law-enforcement officers,
etc).

3. GENERAL PRINCIPLES

The Company has a zero tolerance approach to the
Facilitation Payments and Prohibited Practices including
without limitation the Corrupt Practice , which are
prohibited by the Company.



He icHye MinimansHoro nopory pans [lnatexy pans
CnpoweHHs ®PopmanbHocTen  Ta 3abopoHeHoi i,
BKMOYatoun, 6e3 obmexeHb, KopynuinHy [ito . Mnatix
BBaxaeTbca 3abopoHeHot [ieto abo [natexem ans
CnpoueHHst PopmanbHOCTEN, SKLLO HE MOXHA OTPUMATK
Oyab-SKOro 4okasy Moro 3aKOHHOCTI.

Byab-ski Ta BCi nnatexi, 3AiCHeHI 3a Ta Big iMeHi
KomnaHii, noBUHHI BYTU HaneXHUM YMHOM NiATBEPAKEHI
(Hanpwknag, KBWTaHLiEO, BUMMCKOW 3  OaHKIBCHKOMO
paxyHKy TOWO) i npaBunbHO BigobpaxeHi B 0b6RiKy
Komnanii.

BignosigHi Ocobu Ta 3anyyeHi Ocobu He matoTb Npasa:

(a) NPsIMO YM onocepeakoBaHo 6Opati yyactb Y
3aincHeHHi Byab-akux Mnatexis ans CnpoLieHHs
dopmanbHOCTEN Ta BYMHEHHI 3abopoHeHux [ii
, HesanexHo Big TOro, 4M BOHM OBILSAOTD,
NMPOMOHYIOTb,  3AIMCHIOITL YU CaHKLOHYHOTb
nponosuyito  3gincHeHHs  [natexy — ang
CnpouleHHst dopmanbHOCTEN Big CBOMO iMEHi
Tal/abo Bif iMeHi Komnatii; Ta/abo

(b) [03B0NATM Ta/abo CMOHyKaTW iHWKUX A0 y4acTi B
Oyob-akomy  [natexi  ana  CnpoLleHHs
dopmanbHocTeit Ta 3abopoHeHin [ii Big cBOro
imeHi Ta/abo Big imeHi Komnaii.

4. O Wodo 3ANUTIB HA  30ICHEHHS
NMNATEXY ans CMPOLLEHHSA
®OPMANbHOCTENA TA 3ABOPOHEHOI fli

o cTocyeTbcs Oyab-AKOro 3anuTy Ha  3AIMCHEHHS
Mnatexy ana CnpolyeHHs dopMmanbHOCTeR (SBHOMO 4u
npuxosaHoro), BignosigHi Ocobu  Ta/abo 3anyueni
Ocobu MOBUHHI:

(a) BIIMOBMTUCA BiA 3A4iNCHeHHs [Inatexy Ans
CnpoweHHss ®opmarnbHocTeir  Ta/abo  iHLWOI
3abopoHreHoi [ii ;

(b) noBigoOMMTM 0Ccoby, L0 3AIMCHIOE 3anuT, Npo Te,
wo nomy/in  3abopoHsieTbca  [loniTMkamm
KomnaHii Ta 3akoHoM 3pjicHioBaTh natix Ans
CnpowieHHs ®opmanbHocTeEn Ta/abo BYMHEHHS
Takoi 3abopoHeHi fii ;

(c) HeBigknagHo NoBigoOMUTM Npo 3anuT KomnnaeHc
Odviuepa / Opnanunuit Bipgin Komnanii; Ta

There is no de minimis threshold for the Facilitation
Payment and the Prohibited Practices including without
limitation the Corrupt Practice . A payment is deemed to
be a Prohibited Practice or a Facilitation Payment if no
reasonable proof of its legitimacy can be obtained.

Any and all payments made for and on behalf of the
Company must be duly confirmed (e.g., with receipt, bank
statement, etc.) and correctly recorded in the Company’s
accounts.

The Covered Persons and the Assigned Persons must
not:

(a) directly or indirectly, engage in any Facilitation
Payments and the Prohibited Practice , whether
acting promise, offer, make or authorize the
offering of the Facilitation Payment on their
behalf and/or on behalf of the Company; and/or

(b) allow and/or induce others to get involved in any
the Facilitation Payment and Prohibited Practice
on their behalf and/or on behalf of the Company.

4. DEALING WITH REQUESTS FOR
FACILITATION PAYMENT AND PROHIBITED
PRACTICE

With respect to any request for the Facilitation Payment
and /or other Prohibited Practice (either explicit or
implicit), the Covered Persons and/or the Assigned
Persons must:

(a) decline to make the Facilitation Payment and /or
other Prohibited Practice ;

(b) inform the demander that he/she is not allowed
by the Company’s Policies and by the law to
make Facilitation Payment and/or conduct such
Prohibited Practice ;

(c) immediately report the request to the Company’s
Compliance Officer / Legal Department ; and



NigHATM  NWTaHHA nepeg  CBOIM  CTapLUMM
MEHEOXEPOM YU KEepPiBHUKOM 3a HeobXigHOCTi
Ans 3abesneyeHHs MpaBWUIbHOTO MOBOMKEHHS
MpW BUKOHAHHI 3aBOAHHS.

BignosigHi Ocobu Ta 3anyyeHi Ocobn noBWHHI
HeBiAKNaaHO NOBIZOMUTK Npo Byab-aKy nigospy
y 3pincHeHHi [Mnatexy ana  CnpoLleHHs
®opmanbHocTen, [natexy, skuid Bumaraetbes
Talabo 3abopoHeHoi [lii cTocoBHO KomnaHii abo
NPOEKTY YM TpaHCaKuil, WO 3MiACHIETLCS
KomnaHieto, ctocoBHo KomnaHii uu 3a ii y4acTio.
Take noBigOMIEeHHA HagaeTbcs  KomnnaeHc
Odpiyepy / KOpugmnuHomy Bigainy Komnanii.

5. MONEPEQHIA AO3BIN

3AiNCHeHHs Byab-sKux nnatexis  [lepxaBHum
Cnyx6osusam, okpim  OdiyinHoro [natexy, CyBopo
3ab0pOHSIETLCA.

BignoBigHO [0 BMMOr YMHHOMO 3aKOHOZABCTBA Ta Liei
Monitukn ansa BukoHaHHs OdpilinHoro Mnatexy Big iMeHi
Komnanii 3aiicHeHHs Oyab-akux nnaTexis Oyab-sikomy
HepxaBHomy Cnyx6oBulo Ta Oyab-sKMX aBaHCOBWX
nnatexis 6yab-skin BignosigHin Ocobi un Byab-gkum
areHTam, nigpsgHuKam, nocTavanbHuKkam,
KOHCynbTaHTam KomnaHii 4u iHWuM ocobam, SKuM Moxe
Oy JopyyeHO BUMKOHaHHS pobiT abo HapaHHs nocnyr
Komnanii Ta/abo Big imeHi Komnawii (3anyyeHi Ocobwm),
BMMarae nonepeaHboro ao3sony KomnnaeHc Odiuepa /
tOpuanuHoro Bigpiny / TeHepanbHoro [upektopa /

OiHaHcoBoro [lupektopa Komnawii  abo BignosigHoi
Ocobwu .
BignosigHum Ocobam He [103BONAETLCS

BMKOPUCTOBYBATK CBOI KOPMOPATMBHI  KPEaUTHI KapTku
(AKWo Taki €) ans 3gicHeHHs Odiuintmx Mnatexis 6e3
nonepeaHLOro 403BONYy, AK nepeabayveHo BuLLe.

6. NOoPAQOK NOBIAOMINEHDb
BignosigHi  Ocobu 3060B'A3aHi  NOBIAOMAATW NpO
3gincHeHHs  Odpiuimhmx  Tnatexie  Ta  Hagasatu
®diHaHcoBOMY Bigainy Komnanii opuriHanu
NGTBEPMKYIOUMX  AOKYMEHTIB (Hanpuknag, KBWUTaHL0,
BUMNMCKY 3 OaHKIBCbKOrO paxyHKy TOLWO) LoAo BCiX
MnaTexis, 3MiINCHEHNX 3a Yu Bif iMeHi KomnaHii.

raise the issue with his/her senior manager or
supervisor to properly manage the assignment, if
necessary.

Covered Persons and Assigned Persons must
report without any delay any suspected
Facilitation Payment, Extortion Payment and/or
Prohibited Practice in relation to the Company or
a project or transaction carried out by,
concerning or in respect of, or with the
involvement of, the Company to the Company’s
Compliance Officer / Legal Department .

5. PRIOR AUTHORIZATION

Any payments to the Public Officials are strictly
prohibited, except for the Legitimate Payment.

To comply with the applicable legislation and this Policy,
any payments to any Public Official and any advance
payment to any Covered Person or any Company’s
agents, contractors, vendors, consultants, and other
persons who may be assigned to perform work or to
render services to the Company and/or on behalf of the
Company (Assigned Persons) to make a Legitimate
Payment on behalf of the Company must be
preauthorized by the  Compliance Officer / Legal
Department / the CEO/ CFO of the Company or of the
Assigned Person .

The Covered Persons are not allowed to use their
corporate credit cards (if any) to make the Legitimate
Payments without prior authorization as provided above.

6. REPORTING PROCEDURE

The Covered Persons are required to report the
Legitimate Payments and to provide the Company’s
Finance Department with the original evidence (e.g.,
receipt, bank statement, etc.) for any payments made for
or on behalf of the Company.



Byob-akuin  Mnatix ana CnpoweHHs ®opmanbHocTen
Ta/abo 3abopoHeHa [is , Lo 3AiCHI0ETbCA BignosigHoto
Ocoboto abo 3anyyeHoo Ocoboto, HesigknagHo
nosigomnsetecsd  KomnnaeHc Odivepy / HOpugnyHomy
Bigainy ®iHaHcoBomy [upektopy  Komnahii, skum
NMOBMHEH HaNEXHUM YMHOM PO3CHiZyBaTh Takuin BUNALoK
BignoBigHo 4o [oniTMKKM WOJOo BHYTPILWHIX po3cnifyBaHb
Komnanii Ta/abo Kogekcy nosegiHku / AHTUKOPYNLiAHOI
noniTukn Komnawii .

1. PI3HE

Yci BignosigHi Ocobu noBuHHi OyT O3HaMOMMeHi 3
[MoniTMkol Ta MOBWHHI MignNMCaTW MUCbMOBY  (HOPMY
NiLTBEPIKEHHS, WO 3acBifYy€e BM3HAHHA Ta NPUAHATTS
HAMK TloniTMkm O novaTtky Byab-AkuX iX TPYOOBMX UM
pinosux BigHocuH 3 Komnawiet .  Akwo BignosigHa
Ocoba abo 3anyyeHa Ocoba 3 byOb-AKWUX MPUYKH He
o3Haomunaca  abo  He  nignucana  ¢opmy
NigTBEPIKEHHS, BOHA He 3BINbHAETLCA Bif 3060B’s13aHb 3
AOTPUMaHHS BUMOTr oniTukm.

AktyanbHa Bepcia Uiel [loniTukn JOCTynHa B Pexumi
OHNawH 3a agpecoto https://ubc-s.com

MoniTvka MoXe nepernsgaTuca B Mipy HeobxigHocTi, ane
He MeHLUe, HiX Yyepe3 Tpu (3) poku 3 AHS il NPUAHATTS
Komnarieto.

BignosigHi Ocobu Ta 3anyyeHi Ocobu noBuHHI ByTw
CBOEYACHO NOBIZOMIEHI Npo Byab-ki 3MiHK B MoniTuui.

Byab-aKi nuTaHHs, Wo crocyTbes uiei Monituku Ta/abo
iH(popMayii  wogo  byab-AKoro  MOTEHLIMHOTO YK
(hakTuyHoro nopyweHHs [Monitukn abo Byab-akoi i3
MoniTuk KomnaHii, Wo Mano micue 4 Moxe matu Micue,
noBuHHi Oyt agpecosaHi  KomnnaeHc Odpiuepy /
tOpuanuHomy Bigainy / [Oupektopy / [lpaBniHHi /
Harnsposin Pagi abo akuioHepy(am) Komnanii. KoxHe
noBigoMneHHs  bGyge  peTenbHO  poO3rMsHyTe i
po3crigyBaHe Ha KOHMIEeHLiiHIA OCHOBI.

Y pasi Oyob-iKMX PO3BDKHOCTEM MK aHrMINCHKO
Bepcieto Uiel MoniTuku Ta 1i nepeknagom, YyKpaiHCbka
BEpCis MaTume 000B'sA3KOBY/NEpEBaXHY cuny.

[ata HabpaHHs yuHHocTi Lieto Monitukoto: 01.06.2020

[ata nepernagy uiei Monitukn: 01.06.2023

Any Facilitation Payment, Extortion Payment and/or
Prohibited Practice conducted by the Covered Person or
the Assigned Person must immediately be reported to the
Company’s Compliance Officer / Legal Department
CFO of the Company, who should investigate the event
as appropriate  in accordance with the Company’s
Internal Investigation Policy and/or the Company’s Code
of Conduct / Anticorruption Policy .

1. MISCELLANEOUS

All Covered Persons shall be familiarised with the Police
and sign a written confirmation form evidencing its
acknowledgement and acceptance of the Policy before
they start any employment and/or any business relations
with the Company. If a Covered Person or Assigned
Person has not familiarised themselves with the Policy or
has not signed the confirmation form due to any reasons,
he/shefit shall not be exempted from the obligation to
adhere to Policy.

The up-to-date version of this Policy is available online at:
https://ubc-s.com

The Policy may be reviewed as and when needed but no
later than three (3) years from the date of its adoption by
the Company.

The Covered Persons and Assigned Persons shall be
timely informed on any changes in the Policy.

Any questions concerning this Policy and/or information
concerning any potential or actual violation of the Policy
or any of the Company’s Policies has occurred or is
about to occur should be addressed to the Compliance
Officer / Legal Department / Director / Management
Board / Supervisory Board or shareholder(s) of the
Company. Every report shall be carefully considered,
investigated and treated in confidence.

In the event of any discrepancies between the English
and Ukrainian versions of this Policy, Ukrainian version
shall prevail.

The effective date of this Policy: 01.06.2020

Date of revision of this Policy: 01.06.2023



